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*   Information based on 1 July 2018 to 30 June 2019 reporting period, and correct as at  
24 September 2019. Due to a lag in commencement data, this figure is likely higher and  
is subject to adjustment. 

Changing perceptions  
• Multi-faceted marketing campaign 
• Better information available on new websites for students, 

employers and training providers 

Meeting our targets  
• Nearly 13,000 commencements*   
• Over 700 employers hired their first apprentice

Strategic Investment 
• $200m to address the drastic decline in apprenticeships 
• Doubled the apprenticeship qualifications on the  

Subsidised Training List 
• Creating apprenticeships in new industries

Partnerships 
• Over 80 projects developed in partnership with business 
• $1m to support training provider capability 

Skilling South Australia
Turning the system around

 Industry voice 
• Revitalised the Training and Skills Commission 
• Established eight Industry Skills Councils

A look at the first year of Skilling South Australia



“One year into this important initiative I am 
delighted to report that we are making steady 
progress towards achieving our ambitious 
target of 20,800 commencements by 2022.”

Foreword

The South Australian Government’s Skilling  
South Australia initiative is successfully  
addressing and reversing the drastic decline  
in apprenticeships. 

We know that over the next five years, more 
than 80 per cent of the fastest growing jobs in 
our state will require technical skills.

To ensure we are supporting more South 
Australians to get the skills they will require 
to fill these jobs, the Marshall Liberal 
Government has invested $200 million in its 
Skilling South Australia initiative. This includes 
funding made available through the National 
Partnership Agreement with the Australian 
Government, which South Australia was the 
first state to sign. 

One year into this important initiative I am 
delighted to report that we are making 
steady progress towards achieving our 
ambitious target of 20,800 apprenticeship 
and traineeship commencements by 2022. 

Today, I have announced that around 13,000 
new training commencements have been 
achieved under Skilling South Australia - 
realising at least 96% of our first year target. 
With extra data still coming in each week,  
it’s likely we’ve already achieved even more  
than that.

For the first time in over seven years, South 
Australia has seen an increase in the number 
of apprenticeship commencements. 

This means that more South Australians are 
on the path to securing the jobs that will flow 

from growth sectors, such as defence and 
shipbuilding. 

Over 700 South Australian businesses have 
hired their first apprentice over the past year. 
This is a fantastic achievement, and I can’t 
wait to see more people embracing the value 
that apprentices can bring to their business.

We’ve established eight Industry Skills 
Councils to engage with local industry 
on skills issues and we are investing in a 
multifaceted marketing campaign to shine a 
stronger light on skilled career opportunities.

We are leaving no stone unturned, working 
with business, industry, training providers, 
parents and young people to get more 
people into apprenticeships.

I’m excited about the first year of Skilling 
South Australia and its positive impact on 
the number of students, employers and 
training providers participating in vocational 
education.

I’m even more excited to see the long-term 
benefits of this four-year initiative as we 
continue to create a pipeline of people with 
the skills to help South Australian business 
and industry grow. 

The Hon David Pisoni MP 
Minister for Innovation and Skills

1



A look at the first year of Skilling South Australia2

Skilling South Australia is helping more people get 
skills and qualifications to build lasting careers and 
meet the needs of industry.

Why are we investing in skills? 

We know that many of the fastest growing 
jobs in South Australia will require technical 
skills that can be gained through VET, 
traineeships and apprenticeships.

We’re talking about jobs in defence and 
shipbuilding, healthcare and community 
services, food, wine and agribusiness, and 
high-tech industries like cyber security, digital 
and ICT.

We also know that young South Australians 
need a range of pathways to secure these 
jobs of the future and the investment through 
Skilling South Australia is central to achieving 
this goal.

The problem is that from 2013 to 2018, the 
number of people doing apprenticeships in 
South Australia reduced by more than half, 
which was the biggest drop in the country.

This is a decline that we need to address.

We also know that public perception of 
vocational education is widely out of step with 
the reality of the sector and its achievements.

People see an apprenticeship or skilled 
career as a second choice to a university 
pathway.

While a university education can be a launch 
pad for great success – and South Australia’s 
universities are world-class – that path isn’t 
suited to everyone.

Over time a university education has become 
the main aspirational path for young people. 
There is evidence that some students are 
steered away from VET pathways and skilled 
careers towards university. 

Encouraging more people to consider 
pursuing a career through a technical 
qualification as a first option, not as a 
fallback plan, is going to require a cultural 
mind-shift both within the schooling sector 
and in the broader community.

Under Skilling South Australia, we are 
working to shift attitudes around skilled 
careers and demonstrate the opportunities 
and careers that come from undertaking 
apprenticeships and traineeships.

“We are leaving no stone unturned, working with 
business, industry, training providers, parents and young 
people to get more people into apprenticeships.”
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Changing perceptions 
of apprenticeships 

‘Your Passion’ campaign collateral 

DL Flyer

A4/A3 Poster

Facebook graphics

Instagram graphics



Addressing the decline

SA is now bucking the trend

Skilling South Australia aims to address then reverse the decline in apprenticeship 
commencements. Using 2016/17 as a baseline, the program has set steadily increasing 
targets to achieve 20,816 additional commencements under Skilling South Australia by 2022.

2013-2018

Commencements
Trades

Non-trades
Males

Females

9,975 9,975 9,975

20,816
(target of total additional  
commencements by 2022)

Baseline (FY 16/17)

55% decline from  
2013 to 2018

12,941 
commencements in 2019

(96% of our target achieved) 

9,975

While apprenticeship commencements continue to decline nationally, South Australia 
has seen an increase for the  FIRST TIME IN SEVEN YEARS.  The effect of Skilling South 
Australia’s activity is clear.

Skilling South Australia
2018/19 2019/20 2020/21 2021/22

3,500 5,204 6,0566,056
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What’s next? 
Over the four years of Skilling South 
Australia, we will: 

  Continue to achieve our increasing annual 
commencement targets

  Continue to co-design projects with 
businesses in key industries such as cyber 
security, ICT and building and construction   

  Modernise the Training & Skills 
Development Act

  Reform the training system to be 
increasingly responsive to the needs of 
employers and industry

  Partner with industry to develop and 
implement targeted workforce plans for 
critical sectors

  Expand the range of qualifications that 
can be delivered through apprenticeships 

  Help South Australians to value  
vocational education and training as 
much as university 

To find out more, and to 
follow our progress, visit 
skilling.sa.gov.au
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“You can make sure the essential 
skills for your business are 
met through the training and 
development of that apprentice.” 

Darren Quinn, Training and Development 
Manager at CMI Toyota, knows the value of  
a good apprentice. 

Darren started out as an apprentice himself, 
and has forged a career out of developing 
apprentices in the automotive industry. 

“There’s no career limit once you start an 
apprenticeship. A lot of people have the 
perception that if you become an apprentice 
technician for instance, that’s all you’ll be 
doing for the rest of your career, but there are 
massive opportunities to grow,” Darren said. 

“There’s a shortage of applicants within the 
automotive industry. There is a perception 

that the automotive industry is struggling, 
but it’s definitely the opposite, we’re growing, 
we’ve got a need for good quality people. 

“If we don’t proactively engage apprentices 
now, we won’t have anyone to continue the 
industry in 10-15 years’ time. 

Darren is passionate about the value 
apprentices can bring to any business. 

“The apprentices that we take on today are 
really the business leaders of tomorrow.”

CMI Toyota training the 
leaders of tomorrow 

Skilling South Australia
in action



“We see a higher success rate among apprentices who 
have done apprenticeship-ready courses because they 
are prepared for the industry.” 

Vicki’s apprenticeship-
ready course set her on 
the right path

Apprenticeship-ready courses (pre-
apprenticeships) are important because 
they give students a taste of their chosen 
profession before they commit to entering 
into an apprenticeship. 

Vicki Penfold completed an apprenticeship-
ready course – the Certificate II in Salon 
Assistant – through Clip Joint Education. 

Vicki met a range of employers and gained 
an insight into the industry that enabled  
her to make the decision to pursue a career 
in hairdressing. 

“It was just a really great way to know if that 
was the direction I wanted to go in,” Vicki said. 

Kerrie Bowen, Director of Studies at Clip Joint 
Education sees a difference in the students 
that do an apprenticeship-ready course 
before jumping into an apprenticeship. 

“Employers like that when apprenticeship-
ready students come to them, they’re ready 
to do hairdressing. They’re ready, and 
committed, and know that’s what they  
want to do.
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Microsoft traineeships to 
boost information technology 
careers in South Australia

In partnership with the State Government, 
Microsoft is creating a pipeline of IT 
talent, and kickstarting local careers in the 
technology industry.

The Microsoft Traineeship Program will 
provide about 40 people with two-year 
traineeships that combine on-the-job, paid 
work experience with a Certificate IV in 
Information Technology and a Microsoft 
Azure Certification. 

Deloitte Access Economics: Australia’s Digital 
Pulse (2018) forecasts 2,800 new ICT jobs in 
SA by 2023. Apprenticeships and traineeships 
in areas such as trades, IT or cybersecurity 
can open up exciting local opportunities.

Microsoft Australia Managing Director 
Steven Worrall said by 2023, Australia will 
face a significant shortfall of workers in the 
ICT sector and the local technology industry 
needs to play a more significant role in 
growing and nurturing talent.

“We aim to create a new pipeline of 
exceptional IT talent and create exciting 
career opportunities for South Australians,” 
Steven said. 

“This program provides an excellent foot-
in-the-door for aspiring trainees who want 
an exciting and rewarding career in IT, 
combining vital on-the-job experience with 
industry recognised certifications.”

“We aim to create a new pipeline of 
exceptional IT talent and create exciting 
career opportunities for South Australians.” 



Industry Skills Councils 
bringing the voices of business 
into the training sector 

In our first year we have revitalised the 
Training and Skills Commission and 
established eight Industry Skills Councils: 
• Agribusiness
• Construction, Mining & Energy
• Creative Industries, Business & Digital 

Platforms
• Defence, Aerospace, IT and Cybersecurity
• Education & Service Sector
• Food, Wine, Tourism & Hospitality
• Health, Disability, Aged Care & Community 

Services
• Transport & Manufacturing. 

Working closely with businesses in their 
sectors, these Councils are creating training 
priority plans that directly influence where 
the Government spends its money and where 
it’s needed most. 

With significantly increased industry 
representation on the Commission and the 
Councils, the voice of industry is now stronger 
and more influential in our training system 
than ever before. 

Dino Rossi, Commission member and Chair 
of the Creative Industries, Business & Digital 
Industry Skills Council thinks the new, stronger 
industry voice is leading to better outcomes 
for local businesses. 

“The Industry Skills Councils are made up of 
industry representatives who are responsible 
for informing Government of the current and 
emerging skills needs within their industries,” 
Dino said.“

Skilling South Australia supports industry in 
securing the skills they need.

“Apprenticeships and Traineeships offer a 
wonderful way for businesses to develop and 
grow their people.” 

“The Industry Skills Councils 
are made up of industry 
representatives who are 
responsible for informing 
Government of the current 
and emerging skills needs 
within their industries.” 

9



Contact
Department for Innovation and Skills

Level 4, 11 Waymouth Street, Adelaide, SA 5000

GPO BOX 320, Adelaide SA 5001

Phone: 1800 673 097 
Email: skills@sa.gov.au
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